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Working for Millions of Workers
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401(k)s have gone from zero to 50 million savers in just 26 years because they meet the needs
of today’s workplace. And because a competitive market—with mutual funds as key players—
has created innovative products and investments to serve employers and workers alike.

Now one segment of the 401(k) market wants to impose its business model on the rest. Many
employers choose the efficiency, expertise, and accountability of full-service 401(k) providers
that offer both investments and plan administration. But competitors want Congress to force
full-service providers to “unbundle” their prices—putting invented price tags onto services
that the provider sells only in a package.

The result: Reams of artificial numbers—and confusion, particularly for small businesses
trying to help their workers save for retirement.

Employers need to know what their 401(k) plans cost. Let’s give them clarity—not confusion.

Congress: Keep Competition, Innovation, and Flexibility in 401(k)s -

Because 401(k)s Are America’s Retirement Future.
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